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Course Outcome Guides  

Certified Medicine Aide Program  

Spring 2016 

Directions:  Please complete this form to document your progress toward improving 

student learning.  For each item, indicate your progress and your anticipated next 

steps.  Thank you! 

 Course/Program Title:  Certified Medicine Aide 

 

 Course/Program Team: Sondra Dorsey RN (Instructor) Dawn Nally RN, MSN 

Program Coordinator 

  

 Expected Learning Outcomes:  

 Performs skills with attention to detail, safety, and professionalism 

 Utilize critical thinking for med pass preparation and administration 

 Practice within the ethical an appropriate legal framework of the profession 

 Use appropriate oral and written communication skills 

 Demonstrate respect for diverse cultures, values, and belief systems 

 Collaborate with the individual, family, and health care team 

 Demonstrate efficient and cost effective use of resources 

 Demonstrate professional behavior and seek opportunities for professional growth 

 Demonstrate safety practices that ensure quality of care 

  

Assessment (How do or will students demonstrate achievement of each outcome?) 

Through passing the exam, lab and clinical component of the course  

  

Validation (What methods have you used or will you use to validate your assessment?) 

Written exams, and skill check offs both in lab and with direct patient care 

  

Results (What do your assessment data show? If you have not yet assessed student 

achievement of your learning outcomes, when is assessment planned?) 

Course pass rate is high, there is no higher level exam for this level of student.  
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Follow-up (How have you used or how will you use the data to improve student 

learning?) 

Student exams are reviewed and method of instruction adapted accordingly to meet the 

curriculum and course outcomes. 

 **** Course Completers: All students are recommended for the course by their facility 

Director of Nursing; therefore all completers are retained with their employer at a higher 

level of classification.   

Budget Justification (What resources are necessary to improve student learning?)  

No increase in budget needed.  


